
2020 WORKFORCE GRANT 

BACKGROUND 

Mile High SHRM was founded in 1938 to meet the needs of human resource professionals in the metropolitan Denver area. 

From that time to now, our nearly 1,100 annual members have influenced business decision-making locally, nationally and 

internationally. These Denver-area HR professionals come together through Mile High SHRM to develop and support the HR 

profession, provide awareness of best practices and improve skill readiness in the business community. The Mile High SHRM 

Community Engagement Committee operates as a bridge between community agencies and Mile High SHRM to create greater 

collective impact through assisting agencies with workforce related missions including: economic development, workforce 

education, workforce initiatives, self-sufficiency, and poverty reduction. 

Each year, the Mile High SHRM Community Engagement Committee selects one local non-profit or state funded university to 

receive a Workforce Grant of up to $3,500. We also invite the organization to partner with our members to work together for 

one year. We encourage you to apply for the 2020 Workforce Grant. The application guidelines are below. 

GRANT AWARD 

The Mile High SHRM Workforce Grant will provide the following for a 12-month period beginning January 1, 2020 and 

ending December 31, 2020. 

• A general operating award in an amount up to $3,500.00

• Professional volunteers able to assist in mission related programming

• Marketing of agency at Mile High SHRM events, newsletters and webpage

• Free information table at local Mile High SHRM events

• An exhibitor booth at the Mile High SHRM Annual HR Conference on January 31, 2020

• Other benefits as determined by Mile High SHRM

ELIGIBILITY 

Mile High SHRM Workforce Grants are provided to organizations that are: 

• Tax exempt under Section 501(c)(3) of the Internal Revenue Code; OR non-profit organizations that are not required

to have a 501(c)(3) designation, such as state-funded universities

• Located in Denver Metro Area

• Agencies with workforce related missions including: workforce education, workforce initiatives, self-sufficiency,

and/or poverty reduction.

Deadline for application is Friday, November 1, 2019.
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APPLICATION PROCEDURE 

Mile High SHRM acknowledges the time and effort needed to submit a proposal and invites interested organizations to fill out 

the following application: 

Name of organization   

Person completing application (please print) 

Signature and position  

Contact information  

Workplace Readiness Grant Application Part 1 

Please check yes or no for each row. 

YES NO 

Organization located in Denver Metro 

Area 

We are a 501 (c) (3) organization or a 

nonprofit 

Our organization currently has or has in 

the past had a relationship with Mile High 

SHRM. 

Our program has a direct impact on our 

clients by emphasizing building skills for 

the workplace to create self-sufficiency 

and ultimately to reduce poverty. 

Our organization is currently serving 

more clients than we served two years 

ago. 

How many more? 

We have objective measures that 

document the success of our program e.g. 

number of participants who have 

successfully integrated into the 

workforce. 

We have at least one other funding 

source. 

We have a bank account that is audited 

regularly. 

We have a board of directors or another 

form of external oversight. 
We have a website 



2020 WORKFORCE GRANT 

Mile High SHRM Workplace Readiness Grant Applications Part 2 

Please circle the descriptor for each criterion that best describes your organization. 

Criteria Desirable (3) Satisfactory (2) Emerging (1) 

Geographic 

Reach 

Serves over 100 clients within Metro 

Denver 

Serves 25 to 100 clients within Metro 

Denver 

Serves a limited 

number of clients who 

for the most part live 

outside of Metro 
Denver 

Direct Impact on 

Individual Clients 

Everything in 2 plus the plan clearly 

expands the organization's ability to 

meet the needs of the client 

population. 

Efficacy of current program is 

demonstrated with objective measures 

(e.g. number of women confined to 

wheel chairs who have found jobs in 

the last year). 

The plan presents clear and doable 

steps for using grant money and 

SHRM member expertise. 

Plan for creating new 

opportunities for 

clients using SHRM 

grant and member 

expertise is vague. 

Limited data document 

the benefits of current 

efforts for clients. 

Inspires Members Everything in 2, plus members feel 

they can make a difference 

Provides a safe environment for 

SHRM volunteers plus there is a good 

fit between member expertise and 
organizational needs 

Provides a safe 

environment for 

SHRM volunteers. 

MHSHRM 

Mission 

Alignment 

Everything in 2 plus has some 

documented success, moves beyond 

basic skills, and includes development 

programs to help advance careers. 

Preparing individuals for success in the 

workplace is a stated organizational 

focus. 

The program emphasizes building 

skills to create self-sufficiency and 

ultimately reduce poverty 

Workforce readiness 

is a small part of the 

organizational focus. 

Partnership 

Opportunities 

In addition to financial contributions, 

the organization is seeking all of the 

following: expert advice, mentoring 

and event partnerships. 

In addition to financial contributions, 

the organization is seeking at least two 

of the following: expert advice, 

mentoring or event partnerships. 

Organization 

primarily seeks 
financial 

contributions. 
Evaluation & 

Sustainability 

Everything in 2 plus has documented 

success with clients. 

Organization has existed 3 or more 

years. 

Has at least 1 other funding source. 

Has a bank account and is audited 

regularly. 

Has a board of directors or another 

form of external oversight. Has a 

website. 

Has resources and skills to follow-up 

on opportunities provided by Mile 

High SHRM. 

Organization has 

existed less than 3 

years. 

In process of 

establishing business 

structures and 

external oversight. 
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Mile High SHRM Workplace Readiness Grant Applications Part 3 

Feel free to write additional information on the back of these pages. 

1. Please describe the goals and mission of your organization.

2. Please share a timeline for your organization. Include how the structure of the organization and the number of clients
served has changed.

3. Please briefly explain the focus of your program and the impact that your program is currently having. When possible,

include objective measures e.g. how many of your clients have become full or part time employees in the past year.
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4. How do the goals of your organization align with the purpose of the Work Force Readiness Committee?

The Mile High SHRM Workforce Readiness Committee operates as a bridge between community agencies and Mile High
SHRM to create greater collective impact through assisting agencies with workforce related missions including: economic
development, workforce education, workforce initiatives, self-sufficiency, and poverty reduction.

Workforce readiness is ensuring new and returning workplace entrants are prepared to enter the workforce with the 
requisite knowledge, skills, abilities, and attributes in order to engage in endeavors that will be required in their respective 
occupations. Partnerships and alliances between educational institutions, governmental entities, non-profits and 
employers can assist in ensuring that these new workforce entrants are sufficiently prepared to meet the challenges and 
opportunities they face in the workplace. 

5. Please describe your organizational structure. Include information about staff, your board of directors and other
partnerships.

6. Please describe the timeframe and principal ways MHSHRM can benefit your organization. This could include using:
expert advice, direct mentoring of clients, event partnerships, etc.
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7. How would the grant of $3,500 be used?

8. What additional information would you like to add?

REPORTING 

MH-SHRM requests awarded agencies do the following: 

• Provide documentation how the funds were used in accordance with your grant application.

• Show the story of our year together. Advertise our successes in local media, annual reports, agency website and

other areas.

• Create a strong relationship with our volunteer committee. They are here to help and want to support your agency

for a year—and perhaps beyond. Take the time to communicate with the committee chair throughout the year.


